
The Department of Mines and 
Petroleum (DMP) is responsible for 
ensuring the State’s resources sector 
is developed and managed responsibly 
and sustainably for the benefit of all 
Western Australians.

DMP’s employment programs and 
recruitment practices underline our 
commitment to building a flexible 
workforce that has the skills, 
perspectives and experience that are 
reflective of the Western Australian 
community. The Department 
recognises the benefits of a diverse 
workforce and provides equal 
opportunity to all employees.

Through a range of initiatives in our 
Equal Employment Opportunity and 
Diversity Plan the Department has had 

success in enhancing workforce diversity 
and creating a culture that promotes 
equity and demonstrates respect.

For our employees we offer a wide 
range of employment benefits 
such as opportunities for flexible 
working arrangements, learning and 
development, salary packaging, part 
time work and job share opportunities.

If you would like to find out more 
information about the department 
please visit www.dmp.wa.gov.au

For more information about our 
diversity employment programs please 
turn over this pamphlet,  
or contact Human Resources  
on 9222 3887 or email  
human.resources@dmp.wa.gov.au

Diversity at DMP



Aboriginal Australians
The department has a successful Aboriginal 
Employment Strategy (AES) which focuses 
on increasing the workforce representation of 
Aboriginal and Torres Strait Islanders by providing 
employment and development opportunities  
to Aboriginal and Torres Strait Islander people. 
This includes recruitment to a number of positions 
each year, working with Aboriginal employment 
and development agencies as well as training, 
development and mentoring opportunities to  
assist in building careers.

The department is committed to reconciliation 
through our Reconciliation Action Plan (RAP) with 
a focus on building positive relationships between 
Australians. Our RAP strategies include providing 
cultural awareness training for all our employees 
and encouraging workplace involvement in 
Reconciliation Week and NAIDOC week.

For more information email AES@dmp.wa.gov.au

Youth Focus
With an aging workforce profile, attracting and 
retaining youth is a key departmental priority.  
To improve our representation of young people  
the department coordinates an award winning 
inter-agency Graduate Program and participates  
in the Public Sector Traineeship Program.

For more information email  
graduates@dmp.wa.gov.au

Women in Leadership
To deliver our strategic objectives, the 
department relies on the commitment and 
effort of its Leadership and Management team. 
With this in mind DMP is committed to having 
women equally represented in leadership and 
management positions. We have strategies in 
place to increase promotional opportunities to 
women in senior roles, these include mentoring 
programs, networking opportunities, career 
development opportunities, sponsoring 
attendance at programs, conference and 
workshops and through the celebration of 
International Women’s Day.

Inclusive Workplace
We are creating an inclusive workplace for people 
with disability. To ensure people with disability 
have access to employment opportunities as well 
as our buildings and facilities, the department 
is committed to the initiatives in our Disability 
Access Inclusion Plan (DAIP). We also aim to 
ensure barriers are removed from our recruitment 
and selection practices.

DMP sometimes has short term (up to six 
month) contract opportunities available in 
a range of positions. If you are interested 
in working at DMP on a short term 
contract, register your interest at  
www.dmp.wa.gov.au/About-Us-
careers/current-vacancies-1440.aspx


